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JOB DESCRIPTION


JOB TITLE	           Advanced Clinical Pharmacist – Palliative Care & Pain management

GRADE/BAND 		8a

LOCATION	Based at Pinderfields Hospital the post holder will be required to visit other sites on a regular basis

RESPONSIBLE TO		Lead Clinical Pharmacist – Divisions of Surgery & FCSS

ACCOUNTABLE TO	Director of Pharmacy	


JOB PURPOSE

· Work as a member of the Multidisciplinary Team to deliver patient-centred, up to date, evidence based pharmaceutical care for patients.
.
· To promote the safe, rational, effective and economic use of drugs used in the relevant specialties across the Trust, in line with the Medicines Optimisation and Pharmacy Services Strategy

· To provide pharmacy service to hospices as outlined in the local service level agreement

· To write departmental and implement Trust wide/departmental policies, procedures and guidelines

Professional

· To write departmental and implement Trust wide/departmental policies, procedures and guidelines. 

· Maintain a professional appearance in line with the Trust dress code.

· Uphold the Trust’s values and behaviours (available on the Trust web site) and behave in a manner fitting with the responsible position of the post holder, maintaining the public confidence. 

· Maintain professional and courteous working relationships with staff and respect the equality and diversity of each and every person he/she comes into contact with in the course of his/her business. 



· Uphold the privacy and dignity of the patient and respect the equality of patients at all time

2.  Key Responsibilities

a) Area of responsibility
· The Advanced Pharmacist will be responsible for medicines optimisation in the following specialty area(s):
· Palliative Care
· Pain

· The Advanced Pharmacist will work closely with the clinical teams for the delivery of Medicines Optimisation and Pharmacy services to the specialty area, demonstrating advanced theoretical and practical knowledge in all aspects of work. 
· Areas of responsibility may be subject to review as the needs of the Trust and the Medicines Optimisation and Pharmacy services change.

b) General
· Analyse, interpret and compare highly complex drug usage and expenditure data, and prepare detailed reports.
· Provide highly specialised advice to Clinical Divisions and relevant Trust Committees. 
· Produce recommendations in support of medicines optimisation strategies and efficiency savings relevant to the specialty area.
· Work to and in accordance with national legislation, guidelines and policies, local guidelines and policies, SOPs and formularies. 
· Be an active member of the multidisciplinary team(s) relating to the specialty area.
· Produce detailed reports on medicines spend, usage, security, adherence to NICE guidelines and Technology Appraisals and other applicable pharmacy services or performance indicators.
· Undertake horizon scanning work, including consideration of non-tariff medicines, to support budget forecasting.
· Act as primary link with other Advanced Pharmacists working in the specialist area, both regionally and nationally.
· Be an active member of trust Committees and Groups relevant to the specialist area.
· Communicate complex and influential information effectively using the most appropriate methods of communication (verbal, written, electronic).
· Be a member of the UKCPA, or other appropriate professional organisations relevant to the specialist area.
· Receive, process and provide highly complex information concerning medicines and treatment strategies and pathways, including the analysis and interpretation of complex and highly complex facts.




· Where appropriate and necessary, help construct rotas to support pharmacy services, including the requirement to adapt at short notice to allocate or re-allocate tasks to meet organisational requirements.
· Deputise for Senior Pharmacy Managers at relevant specialty meetings where appropriate.
· Work as a senior pharmacist within a designated service area on a rota basis, providing professional, clinical & scientific information according to national and local standards. Execute advanced and complex search strategies and assess complex information within urgent deadlines, reassigning priorities as necessary.
· Supervise, direct and manage pharmacists, pharmacy technicians and students as appropriate.
· Utilise, maintain and record data using the pharmacy dispensing computer system, trust medicines discharge and records management systems, primary care record systems and other such electronic systems in use at the time, according to standard operating procedures.
· Work independently as an Advanced Clinical Pharmacist at ward level to provide safe and efficient specialised pharmacy services. This includes clinical duties such as medicines reconciliation, patient counselling, highly accurate clinical review of medicines, working alongside other health care professionals to optimise patient care.
· Provide highly specialised advice on choice, dose, adverse effects  and administration of medicines, tailored to specific patients or high-risk situations.
· Address issues of co-existing medical diseases, conditions such as renal and hepatic impairment, pregnancy and concurrent medications. This includes complex dose calculations and interpretation of biochemical, microbiological and drug plasma level data.
· Apply sound professional judgment to complex legal and ethical issues and dilemmas, particularly where definitive information is lacking.
· Participate in the weekend, Bank Holiday and late-night rotas.
· Provide cover for colleagues' absence on wards as appropriate to the needs of the service, and as directed by the line manager or Pharmacy Management Group.
· Carry out dispensary duties when required for the needs of the service.
· Perform any other duties appropriate to the grade as designated by the line manager or Associate Director or Director of Pharmacy.
· To be involved where appropriate in the clinical checking, dispensing and or accuracy checking of clinical trial materials.
· Prescribe medicines within own professional competence and Trust governance processes

c) Education and Training
· Develop and implement medicines-focused training to pharmacy, medical and nursing staff of all grades.
· Work with higher education establishments to help deliver a high standard of education and training.
· Act as a tutor for trainee pharmacists.


· Act as a tutor for pharmacists undertaking a diploma in pharmacy practice, or equivalent. 
· Act as Designated Prescribing Practitioner (DPP), for pharmacists or trainee pharmacists undergoing prescribing training.

d) Policy
· Lead the development, review and implementation of trust-wide evidence-based policies and guidance relating to the specialist area.
· Support the Medicines Optimisation Group with new product requests and assessments concerning medicines.
· Assist the Pharmacy Management Group with the preparation, development and implementation of local standard operating procedures where appropriate.
· Work with the Lead Pharmacist – Patient Safety and Quality to undertake necessary risk management work and ensure compliance with medicines legislation in relevant specialty areas.

e) Service Development

· Act as pharmacy lead for the development, implementation, review and reporting on clinical audit relating to the specialty area, and use these data to assess adherence to Trust guidelines. Use this information to undertake and support research and benchmarking against other organisations and national standards, and propose changes to current ways of working both within and external to the specialist area.
· Report and investigate medicines-related complaints and errors, and share learning with key stakeholders. Feedback to patients and or carers where appropriate.

f) Research and Development
· Regularly undertake research and development activity. 
· Work collaboratively with other healthcare professionals in the specialist area to support and contribute towards shared learning events, for example conferences and symposia. 
· Aspire to publish articles in recognized professional periodicals and publications.     

3. Resources and Finance

· Critical examine working practices within the department to identify cost improvements and effective measures, develop and implement action plans
· To maintain the record of premium rate activity on the definitive list

· To validate all claims for premium rate work against the relevant record in the definitive list



· The post holder will ensure the proper use of the Trust’s resources such as stationery, telephone usage, photocopying and other consumables in the course of business, ensuring minimal waste and minimal cost

4.  Organisational Responsibilities

· To maintain the confidentiality of the Trust in respect of patient and staff information obtained at all times, and use such information only as authorised for specific purposes.  Report any concerns about the use of such information to the senior manager. 

5.  Personal Responsibilities

· The post-holder is responsible for taking reasonable care with regard to himself/herself as well as for any colleagues, patients or visitors who might be affected by any act or failure to act by the post-holder in accordance with the Trust’s policies on Health and Safety at Work.
· To report any accident, untoward incident or loss relating to staff, patients or visitors according to Trust policies.
· To undertake in-service training relevant to the post.
· Comply with Trust Policies and Procedures. 

6. Area of work

· The post holder will be required to undertake training events at any site across the trust

· The post holder may be required to work on other wards/ department within the Trust at short notice to cover unplanned sickness or to cover planned sickness or annual leave on other wards/departments 
· The post holder will be required to travel to Wakefield and Prince of Wales Hospices to provide pharmacy services as described in the Service Level Agreement with the Trust

7. Staff Development, Training and Education

· The post holder will be required to undertake mandatory training and is responsible for keeping this training up to date

· The post holder will have an appraisal of performance each year and will be responsible for agreeing a development plan in line with the Trust’s (KSF) Knowledge & Skill Framework, in agreement with their manager or immediate supervisor. The development plan will be reviewed each year

· The Trust will provide assistance and agreed development to enable the post holder to achieve their objectives and standards in line with the development plan 

· If the post holder feels he/she is not achieving their objective as agreed in the development plan they will bring it to the attention of their supervisor or manager at the earliest opportunity

8. Health and Safety

· Work in accordance with Health and Safety regulations at all time

· Report any incidents of breaches of Health and Safety and report any dangerous acts or omissions that are seen in the course of duty that compromise the Health and Safety of staff or patients using the Trust Health and Safety policy

· Comply with audit recommendations and risk assessment recommendations to make the workplace and work practice safer

· Assist when required to do so, in any risk assessment activity undertaken.


TERMS AND CONDITIONS OF SERVICE

The post holder will be required to work at any location where the Trust provides services.

All professional and managerial staff are required to work in accordance with their particular Code of Conduct. Failure to do so may result in disciplinary action (please refer to disciplinary policy for further information).

In carrying out their duties the post holder must promote equality of opportunity and take every opportunity to eliminate discrimination.

The post holder is required to keep confidential all information and documentation relating to either a patient, a member of staff or Directorate’s business, which he/she comes into contact with.  All staff are expected to respect the requirements of the Data Protection Act 1998, as this incorporates the need for a high standard of data quality, confidentiality and information security.

The Trust adopted a “bare below the elbow policy” in January 2008. The trust expects that all staff adhere to the policy in the clinical areas and settings where health care is provided e.g. the patient’s own home. The policy statement is accessible on the intranet and defines the clinical area. Individuals can expect to be challenged if they are observed not to be adhering to the policy statement.

The post holder is responsible for taking reasonable care with regard to him/her as well as for any colleagues, patients or visitors who might be affected by any act or failure to act by the post holder in accordance with the Trust’s policies or Health and Safety at Work.



These duties and responsibilities are neither exclusive nor exhaustive and management reserve the right to require staff to undertake other duties and responsibilities consistent with the grade of the post in consultation with the 
post holder.

This job description is an outline of the duties and conditions of the post and may be subject to change in detail or emphasis in the light of future developments.
Continuing Professional Development
The post holder will be expected to undertake ongoing personal, professional and management development in line with the responsibilities of the post.

Smoke Free Policy

The Mid Yorkshire Hospitals NHS Trust has a Smoke Free Policy  

Smoking is not permitted: -

· Inside any building owned or used by or in areas used by Mid Yorkshire Hospitals NHS Trust  staff in buildings shared with other organisations
· In the grounds and car parks of premises of The Mid Yorkshire Hospitals NHS Trust  
· In the entrances of any The Mid Yorkshire Hospitals NHS Trust  buildings
· In the immediate areas outside The Mid Yorkshire Hospitals NHS Trust  
· In vehicles owned or leased by The Mid Yorkshire Hospitals NHS Trust  

Staff are not permitted to smoke whilst in uniform and / or wearing a staff badge in areas where they can be seen by the public.

A copy of the full policy is available.

In the unlikely event of a member of staff not respecting the policy, their line manager will attempt to resolve the situation informally, in the first instance.  Repeated breaches of the policy may result in disciplinary procedures being instigated.
 
Any member of staff wishing to stop smoking can contact the Stop Smoking Service
WYAAT
· The Mid Yorkshire Hospitals NHS Trust is part of the West Yorkshire Association of Acute Trusts (WYAAT), a collaborative of the NHS hospital trusts from across West Yorkshire and Harrogate working together to provide the best possible care for our patients.
· By bringing together the wide range of skills and expertise across West Yorkshire and Harrogate we are working differently, innovating and driving forward change to deliver the highest quality care.  By working for The Mid Yorkshire Hospitals NHS Trust this is your opportunity to be a part of that change.


· WYAAT is the acute sector arm of the West Yorkshire and Harrogate Health and Care Partnership, one of the largest integrated care systems in the country. The Partnership’s ambition is for everyone to have the best possible health and wellbeing, and the work of WYAAT, and each individual trust, supports that ambition. 



[image: A white background with black dots

AI-generated content may be incorrect.]




THE MID YORKSHIRE HOSPITALS NHS TRUST

PERSON SPECIFICATION

	POST TITLE:   Advanced Clinical Pharmacist -  Palliative Care and Pain                             POST REF NO.	                      LOCATION: PGH/Trust-wide

	Attributes
	Essential
	Desirable
	How Identified

	Qualifications
	· Master’s or Bachelor’s degree in Pharmacy
· Postgraduate diploma or Postgraduate Master’s degree in clinical pharmacy, or the equivalent degree of experience
· Registered as a pharmacist with the General Pharmaceutical Council
· Qualified as Pharmacist Independent Prescriber or willingness to train to become an independent prescriber if relevant to the role
	· Membership of relevant Pharmacy professional bodies e.g. RPS Faculty, UKCPA
	· Curriculum Vitae, application form, interview

	Experience
	· Experience of working in hospital pharmacy, including ward-based clinical work
· Evidence of Continuing Professional development
· Experience of working in a multi-disciplinary team including senior doctors and nurses.
· Relevant clinical experience
· Experience of audit
	· Experience of writing guidelines, policies and procedures and putting them into practice
· Experience of audit, involving use of quality standards and benchmarking
· Experience of high-level trust committees or similar.
· Line management
	· Curriculum Vitae, application form, interview

	Knowledge and Awareness
	· Aware of national standards and matters relating to the specialist area
· Awareness of own limitations.
	· Awareness of Commissioning issues surrounding  excluded from tariff medicines
· Awareness of Homecare services and how this relates to pharmacy.
	· Curriculum Vitae, application form, interview

	Skills and Abilities
	· Excellent communication skills – verbal, written and electronic
· Excellent interpersonal skills
· Ability to prioritise and manage an unpredictable workload 
· Problem solving skills
· Ability to motivate self and others
· Demonstrate ability to use initiative and be proactive
· Information technology skills, including use of Microsoft Office applications
· Excellent presentation skills
· Negotiation skills
	· Ability to lead and manage change
· Familiarisation with Pharmacy computer systems such as CMM, SystmOne,  netFormulary and MiDatabank

	· Curriculum Vitae, application form, interview

	Personal Attributes
	· Professional attitude
· Enthusiastic
· Attention to detail
· Innovative and proactive
· Organised and methodical
· Team player
	· Influencing skills
	· Curriculum Vitae, application form, interview
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