





JOB DESCRIPTION


JOB TITLE	     			Specialist Dietitian – Oncology Prehab

GRADE/BAND	 		Band 6

LOCATION				Pinderfields Hospital (Trustwide Remit)

RESPONSIBLE TO		          Team Leader for Nutrition and Dietetics	

ACCOUNTABLE TO		Service Lead for Nutrition and Dietetics


JOB PURPOSE

The post holder will be required to work as part of the Yorkshire Cancer Research Prehabilitation programme team. This is a programme supporting patients with a cancer diagnosis to be assessed for and prepared for treatment.

Provide advanced, specialised dietetic care to patients at local and regional level. This will include advice giving to patients, their families and cares, and all healthcare staff. Close working with the whole multidisciplinary team will be necessary.

With support from the Senior Specialist Dietitian, independently and effectively self-manage a caseload of patients with highly complex needs using evidence based, client centred principles to assess, plan, implement and evaluate dietetic interventions in order to prevent unnecessary admissions and optimise their nutritional status prior to oncology treatment.

To be involved in the training and supervision of student dietitians and junior members of staff and to work as an autonomous practitioner

JOB SUMMARY

Provide dietetic prehabilitation and rehabilitation advice to patients with a lung, haematology, colorectal, bladder and kidney cancer diagnosis

Support the Upper GI dietitians with prehabilitation patients (and Macmillan head and neck dietitians as required).

Hold responsibility for a discrete home enteral feeding caseload.

Manage own caseload and supervise the caseloads of other dietetic staff as required.









Deliver and supervise training to healthcare staff, dietitians and students, acting as a resource in the specialist area. 

Be a core member of the multidisciplinary care team, liaising with other members of the team to provide integrated dietetic care.

1. Professional

Maintain a professional appearance in line with the Trust dress code.

Uphold the Trust’s values and behaviours (available on the Trust web site) and behave in a manner fitting with the responsible position of the post holder, maintaining the public confidence.

Maintain professional and courteous working relationships with staff and respect the equality and diversity of each and every person they come into contact with in the course of their business. 

Uphold the privacy and dignity of the patient and respect the equality of patients at all time.

Promote relevant and clear information, education and advice for patients carers and families according to their needs which is evidence based.

Act as a patient advocate supporting and promoting their involvement in decision making.

Maintain accurate, appropriate and concise patient records.

To participate and support in the writing of departmental guidelines and implement Trust wide/departmental policies, procedures and guidelines. 

2. Key Responsibilities

To be a key member of the multi-disciplinary Prehab Oncology teams and to personally provide dietetic support for patients within the Prehab Oncology services at the 3 hospital sites 

To provide full management of care including nutritional assessment, dietetic treatment and advice and monitoring of inpatients and outpatients in a variety of different settings/locations

To educate and train patients/carers and health professionals including medical staff and external organisations e.g. CCGs, Care Homes, Voluntary Organisations, and Higher Education Institutions in Nutrition and Dietetics, related to Oncology conditions









To jointly lead in departmental and multi-disciplinary team audits and research in this speciality

To participate in the education and training of dietetic students during their clinical placements 

To undertake the measurement and evaluation of own work and current practices through the use and application of evidence based practice, audit, research and outcome measures, and lead others in doing so as required. Make recommendations to changes in clinical practice and lead implementation of new working practices in nutrition and Oncology Prehabilitation.

To continue to develop and maintain practical and theoretical skills required to practice at an advanced level. To undertake CPD in Oncological conditions and related issues

To work with the Oncology prehabilitation multidisciplinary team and ensure that they are all aware of good practice in relation to nutrition for this client group

To liaise closely with the Hospital, Home Enteral Feed, Community Rehabilitation Team and ICT Dietetic services to ensure high standards of discharge and continuing care.

To provide timely nutritional support via most appropriate route to patients identified as being at nutritional risk

To provide dietetic advice for relief of treatment related symptoms, e.g. taste changes, dry mouth, nausea, diarrhoea, lethargy etc

To provide unbiased, evidence based advice to patients with queries regarding ‘diets for cancer’, nutritional supplements and alternative therapies, whilst considering patients beliefs and wishes

To liaise closely with Oncology CNS post holders and the palliative care team, delivering training, accepting referrals and providing joint working where appropriate

To develop and implement treatment plans and patient centred goals for patients following assessment and analysis of condition, nutritional history, biochemical and clinical data, drug interactions, social and cultural circumstances.

To liaise with dietetic colleagues in local cancer centres (Leeds and York) to ensure timely patient handover and continuity of dietetic care











Order tube feeds, supplements and special diets and modified texture diets for patients to ensure they meet their nutritional requirements in hospital.

Responsible for safe discharge planning. Co-ordinates discharge planning of patients with complex nutritional needs, liaising with community dietitian, nursing staff, GPs and other health care professionals within the locality and region to ensure safe discharge e.g. patients on home enteral feed

Engage in and represent the Dietetic service in Oncology meetings and forums in partnership with other Dietitians providing input into the Trust Oncology Services.

To produce evidence based information and resources, in all media, for patients, carers and health professionals around nutrition and oncology conditions, ordering as required. To ensure regular review in conjunction with patients and the public, taking into account cultural appropriateness.

To provide highly complex sensitive nutritional counselling to patients and carers using cognitive behavioural therapy and motivational interviewing to overcome barriers to change and effect behavioural change.

Demonstrate analytical skills in prioritising the best course of dietetic treatment in patients with highly complex clinical conditions, where nutritional goals may conflict with other ongoing physical, emotional, psychological and medical problems. 

Support the clinical supervision, day to day management of the Band 5 Dietitians and the mentoring and facilitation of their post graduate learning as required.

Take a role in the education of students by planning and organising own input, teaching clinical practice and implementing tutorials. To assess and report progress to student and named trainer to ensure safe practice within allotted periods of student training 


To provide accurate and timely information around patient activity on a daily basis for system 1 to support the performance management requirements of the service.


3. Resources and Finance

Critical examine working practices within the department to identify cost improvements and effective measures, develop and implement action plans.

The post holder will ensure the proper use of the Trust’s resources such as stationery, telephone usage, photocopying and other consumables in the course of business, ensuring minimal waste and minimal cost.








Have an awareness of the way work undertaken in the service is coded and ensure this is part of all discussions when looking at ways of working.

Be aware of the departmental budget and to work to contribute to the Trusts financial commitment to the development of the service.

Order tube feeds, supplements, special diets and modified texture diets for patients, to ensure they meet their nutritional requirements while in hospital

When dealing with HEF patients, choose the most appropriate, cost-effective enteral feed and equipment

4.  Organisational Responsibilities

To maintain the confidentiality of the Trust in respect of patient and staff information obtained at all times, and use such information only as authorised for specific purposes.  Report any concerns about the use of such information to the senior manager.  

All staff at The Mid Yorkshire Teaching NHS Trust have the responsibility for safeguarding adults, young people, children and unborn. This includes all employees:

Having an understanding of relevant safeguarding policies, including the Mental Capacity Act policy

Attending all mandatory safeguarding training in accordance with their role 

Having a responsibility to recognise and act upon any safeguarding/child protection concerns

5.  Personal Responsibilities

The post-holder is responsible for taking reasonable care with regard to himself/herself as well as for any colleagues, patients or visitors who might be affected by any act or failure to act by the post-holder in accordance with the Trust’s policies on Health and Safety at Work.

To report any accident, untoward incident, near miss or loss relating to staff, patients or visitors according to Trust policies.

To undertake in-service training relevant to the post.

Comply with Trust Policies and Procedures. 
 
Be able to discuss the risk / benefits of different treatments and be aware of possible side effects to provide informed choice to patients. 










6. Area of work

The post holder will be required to undertake training events at any site across the trust.

The post holder may be required to work on other wards/ department within the Trust at short notice to cover unplanned sickness or to cover planned sickness or annual leave on other wards/departments. 

The post holder will work cross site, with the potential for community based working, while be required to facilitate appropriate Prehabilitation support

7. Staff Development, Training and Education

The post holder will be required to undertake mandatory training and is responsible for keeping this training up to date.

The post holder will undertake and manage appraisals. They will also have an appraisal of performance each year and will be responsible for agreeing a development plan in line with the Trust’s (KSF) Knowledge & Skill Framework, in agreement with their manager or immediate supervisor. The development plan will be reviewed each year.

The Trust will provide assistance and agreed development to enable the post holder to achieve their objectives and standards in line with the development plan. 

If the post holder feels he/she is not achieving their objective as agreed in the development plan they will bring it to the attention of their supervisor or manager at the earliest opportunity.

Undertake continuing professional development relevant to role.

Act as an educational resource for clinical staff, patients and carers including relevant external agencies by providing both formal and informal support and training.

To develop and maintain a range of clinical competencies required to fulfil the role.

8. Health and Safety

Work in accordance with Health and Safety regulations at all time.

Report any incidents of breaches of Health and Safety and report any dangerous acts or omissions that are seen in the course of duty that compromise the Health and Safety of staff or patients using the Trust Health and Safety policy.

Comply with audit recommendations and risk assessment recommendations to make the workplace and work practice safer.









Assist when required to do so, in any risk assessment activity undertaken.


TERMS AND CONDITIONS OF SERVICE

Mid Yorkshire Teaching NHS Trust, Kirklees Active Leisure Trust and Wakefield Councils are working collaboratively with Yorkshire Cancer Research and Sheffield Hallam University to implement the Active Together model to individuals diagnosed with cancer in Wakefield and North Kirklees.

The Active Together programme works with patients undergoing to Cancer treatments and runs alongside the existing diagnostic and treatment pathways to ensure patients are optimally prepared for treatment and beyond. It aims to maximise resilience to treatment, improve longer term health, minimise side effects and empower patients to be partners in their healthcare.
 
This is a funded 5 year programme which will have staged implementation into all relevant cancer pathways. Patients receive individual assessments and are triaged into a support pathway suitable to their needs. This may be delivered in Mid Yorkshire hospitals, selected council and Leisure facilities closest to the patient’s home or may be a self-management pathway

The post holder will be required to work at any location where the Trust provides services.

All professional and managerial staff are required to work in accordance with their particular Code of Conduct. Failure to do so may result in disciplinary action (please refer to disciplinary policy for further information).

In carrying out their duties the post holder must promote equality of opportunity and take every opportunity to eliminate discrimination.

The post holder is required to keep confidential all information and documentation relating to either a patient, a member of staff or Directorate’s business, which he/she comes into contact with.  All staff are expected to respect the requirements of the Data Protection Act 1998, as this incorporates the need for a high standard of data quality, confidentiality and information security.

The Trust adopts a “bare below the elbow policy”. The trust expects that all staff adhere to the policy in the clinical areas and settings where health care is provided e.g. the patient’s own home. The policy statement is accessible on the intranet and defines the clinical area. Individuals can expect to be challenged if they are observed not to be adhering to the policy statement.

The post holder is responsible for taking reasonable care with regard to themselves as well as for any colleagues, patients or visitors who might be affected by any act or failure to act by the post holder in accordance with the Trust’s policies or Health and Safety at Work.









These duties and responsibilities are neither exclusive nor exhaustive and management reserve the right to require staff to undertake other duties and responsibilities consistent with the grade of the post in consultation with the 
post holder.

This job description is an outline of the duties and conditions of the post and may be subject to change in detail or emphasis in the light of future developments.
Continuing Professional Development

The post holder will be expected to undertake ongoing personal, professional and management development in line with the responsibilities of the post.

Smoke Free Policy

Mid Yorkshire Teaching NHS Trust has a Smoke Free Policy  

Smoking is not permitted:

· Inside any building owned or used by or in areas used by Mid Yorkshire Teaching NHS Trust staff in buildings shared with other organisations
· In the grounds and car parks of premises of Mid Yorkshire Teaching NHS Trust  
· In the entrances of any Mid Yorkshire Teaching NHS Trust buildings
· In the immediate areas outside Mid Yorkshire Teaching NHS Trust  
· In vehicles owned or leased by Mid Yorkshire Teaching NHS Trust  

Staff are not permitted to smoke whilst in uniform and / or wearing a staff badge in areas where they can be seen by the public.

A copy of the full policy is available.

In the unlikely event of a member of staff not respecting the policy, their line manager will attempt to resolve the situation informally, in the first instance.  Repeated breaches of the policy may result in disciplinary procedures being instigated.
 
Any member of staff wishing to stop smoking can contact the Stop Smoking Service

WYAAT

Mid Yorkshire Teaching NHS Trust is part of the West Yorkshire Association of Acute Trusts (WYAAT), a collaborative of the NHS hospital trusts from across West Yorkshire and Harrogate working together to provide the best possible care for our patients.

By bringing together the wide range of skills and expertise across West Yorkshire and Harrogate we are working differently, innovating and driving forward change to deliver the highest quality care.  By working for Mid Yorkshire Teaching NHS Trust this is your opportunity to be a part of that change.









WYAAT is the acute sector arm of the West Yorkshire and Harrogate Health and Care Partnership, one of the largest integrated care systems in the country. The Partnership’s ambition is for everyone to have the best possible health and wellbeing, and the work of WYAAT, and each individual trust, supports that ambition. 
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SPECIFICATION

	POST TITLE:       Specialist Dietitian for Oncology Prehab                                      POST REF NO.	                                           LOCATION: 

	Attributes
	Essential
	Desirable
	How Identified

	Qualifications
	· B.Sc. Nutrition and Dietetics or equivalent
· Health and Care Professions Council Registered
· Willing to undergo any training as required to enable performance in the job.

	· Clinical Supervisory Skills Course
· Advanced Diploma in Dietetic Practice
· Post graduate courses for Oncology and Nutritional Support
· CBT course/s
· L.E.O. Course
· Advanced Communication Skills
	· Application form
· Interview

	Experience
	· Significant experience  in working in Nutrition and Dietetics
· Good experience of working with Nutritional Support patients
· Experience of working with oncology patients
· Experience of service delivery in a variety of clinical settings
· Experience of working as an effective team member within the multidisciplinary team; demonstrating leadership, initiative and confidence
· Good experience of discharge planning
	· Experience working with home enterally fed patients
· Experience of working with pre surgery/pre oncology treatment patients

	· Application form
· Interview

	Knowledge and Awareness
	· Understanding of clinical governance
· Health and Safety awareness
· Understanding of a wide range of communication skills and their application in a variety of clinical settings
· Up to date advanced knowledge of nutritional support required for oncology patients including modified texture, sip feeds, and enteral feeding routes
· Up to date knowledge of complex nutritional support problems including emotional, physical and psychological problems
· Up to date knowledge and awareness of professional ethical issues surrounding oncology patients and their care
	· Understanding of Risk Assessment and Continuing Quality Improvement
	· Application form
· Interview

	Skills and Abilities
	· Excellent written and oral communication skills with individual patients and their carers, public groups, medical and other professional practitioners
· Communicates complex diagnosis gaining consent and understanding of treatment plans required
· Communicates highly complex information overcoming barriers to understanding
· Communicate specialised and sensitive information with empathy and understanding
· Analytical skills in prioritising the best course of dietetic treatment in patients requiring prehabilitation input
· Excellent presentation skills and ability to work with individual groups
· Behavioural change/motivational interviewing (informal)
· Provide complex nutrition counselling to patients to overcome barriers to change
· Clinical supervision skills
· Evaluation and audit skills 
· Accurate keyboard skills – data inputting, word processing, internet and dietary analysis
· Accurate anthropometrical skills
· Goal setting and negotiation skills
· Able to demonstrate excellent time management and organisational skills 
· Able to operate as an effective team member at a variety of levels within the organisation or work single handed

	
· Leadership Skills
· Experience of delivering undergraduate and post graduate student supervision and clinical education
· Power Point presentation skills
· Advanced Counselling Skills

	· Application form
· Interview

	Personal Attributes
	· Confident, caring and empathetic
· Flexible, adaptable and creative
· Able to set priorities and meet daily deadlines
· Able to deal with occasional personal problems and complaints
· Able to organise complex information
· Effective problem solver
	
	· Application form
· Interview

	Other
	· Be able to get to different locations, including home visits
· Able to fulfil the Occupational Health requirements of the post
· Car owner/driver

	· Member of the BDA 
· Membership of PEN Group
· Membership of Oncology Special Interest Group
· 
	· Application form
· Interview
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