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MYDoc Job Description

MYDoc – Registrar - Paediatrics  
Introduction

Mid Yorkshire Teaching NHS Trust is pleased to announce the introduction of this new role aimed at doctors who are passionate about their practice and their career outside traditional models.  Our post will combine education and career development with practical patient-facing care.  

This post is not a recognised UK training post.  However, the post-holder will have a named supervisor and be supported in undertaking scheduled educational opportunities within the Trust and specialties to consolidate and develop alongside their experiential learning.

An Introduction to the Division/Specialty from the Head of Clinical Service

The Mid Yorkshire Teaching NHS Trust Children’s department has an opportunity to welcome one dynamic, enthusiastic and motivated individual to the team. This acute paediatric and neonatal post will allow the candidate to pursue entry on to the Specialist Register whilst in post with the support of the Trust – if the candidates wish to pursue this course. 

As with all paediatric posts this is a trust-wide appointment. The post-holders will share all aspects of acute paediatrics with the existing team. The candidates should have relevant experience in clinical management of children and neonates, including acute resuscitation, acute management, management of patients with chronic conditions and longer term follow up to work as part of the middle grade rota.  

Paediatric department
Over the last 15 years the Mid Yorkshire Teaching NHS Trust has undergone an exciting and substantial reorganisation. Two new hospitals opened at Pontefract and Wakefield (Pinderfields Hospital) in February 2011. In September 2016 within children’s services there has been the opening of a children’s assessment unit at Dewsbury 10am – 10pm, with centralisation of children’s inpatient beds on the Pinderfields site and the opening of a transitional care unit on the Pinderfields site to support centralisation of the neonatal and obstetric units.  As part of the wider clinical service strategy for Mid Yorkshire trust over the next few years there will be further development of children’s services in line with National / College recommendations including a move to more community delivered care.









Paediatric inpatients / assessment units
Pinderfields Hospital has a 26 bed children’s ward including 4 designated high dependency beds and admits both paediatric medical and surgical (inpatient and day case) patients.  There are also several beds dedicated to children’s burn care and are jointly managed with the Regional Burns Unit.  In addition, integrated with the hospital’s Emergency Department is a Children’s Assessment Unit. We anticipate 5200 Paediatric admissions a year.  Surgical specialties include General, Urology, ENT, Plastics, Ophthalmology and Orthopaedics. The Regional Spinal injury unit is located on site and occasionally admits children.  There are about 2600 surgical admissions a year.  There are approximately 65,000 A&E attendances per year.  In August 2016 the new 8 bed children’s assessment unit opened at Dewsbury hospital.  The unit is co-located with the ED and operates 10am – 10pm seven days per week. Children requiring longer inpatient stays are transferred to the inpatient ward at Pinderfields hospital.  Pontefract hospital has no in-patient paediatric beds.

Neonates
On the Pinderfields site there is a level 2 neonatal intensive care unit, accepting babies of 27 completed week’s gestation and above. The bed base total is 22 and consists of intensive care cots,  HDU cots and special care beds, along with a transitional care unit. The trust has around 6500 deliveries per year.  There is a consultant-led obstetric unit on the Pinderfields site along with a midwife-led unit at Dewsbury.

Outpatients
There are comprehensive paediatric outpatient services on each of the three hospital sites (Dewsbury, Pinderfields and Pontefract.)   We see about 1,000 new outpatients a year in both general paediatric and subspecialty clinics. Specialist clinics include asthma, diabetes, cardiology, nephrology, epilepsy, rheumatology, neurology, allergy, and gastroenterology, and include some outreach clinics by tertiary hospital specialists.  Multi-disciplinary assessments are undertaken in the Children’s centre for neurodisability and autistic spectrum disorder.  

Safeguarding
A centralised consultant-led trust-wide safeguarding rota is in place for safeguarding medical assessments on weekday afternoons.  The rota incorporates all acute consultants and community paediatricians and is separate from the consultant of the week rota. Paediatric middle grades are actively encouraged to be involved in the assessment of safeguarding cases with consultant supervision.

Junior doctors
Junior doctors work across both the Pinderfields and Dewsbury sites on combined EWTD compliant full shift rotas – rotating through general paediatrics at Pinderfields, the neonatal unit and the Dewsbury assessment unit.  The middle grade tier is staffed by a combination of paediatric trainees ST4-8 on the West Yorkshire rotation, associate specialists and trust specialty doctors. 

In addition, there are ANNPS rostered to work on the neonatal middle grade rota. The first-on call tier is staffed by a combination of paediatric trainees ST1-2, GP trainees and Foundation Year 2 doctors.  In addition, there are 7 FY1s based on the Pinderfields site who are rotated to work evenings and weekends.  We also currently have 2 trainee ACPs working on the acute paediatric wards. The department has medical students on rotation from both Leeds and Sheffield medical schools. 



The Service Role
From a clinical perspective this post will participate in the transition registrar trainee rota.  This involves standard days, long days, weekends and twilights but no night shifts and work is always scheduled alongside a senior registrar. This post is aimed for a doctor working at a level equivalent to a ST3 paediatric trainee or those who have a wealth of experience at paediatric registrar level in other settings but have never worked in the NHS at paediatric registrar level.

Duties will be based primarily on our Pinderfields Hospital site although all our medical staff are involved in delivering care to patients on all our sites.

The main duties of the post will include:

· Provision of care with responsibility for the management of patients with acute and chronic conditions including complex cases.
· Referral of patients to other specialities as appropriate
· Out-patient activities/clinics 
· Involvement in specialty and cross-specialty multi-disciplinary teams and meetings
· Involvement in relevant administration duties
· Teaching and supervision of junior medical staff, medical students and other clinicians as appropriate
· Active involvement in audit and clinical governance including service improvement activities

The above list is not intended to be exhaustive and it is likely duties may be altered from time to time in the light of changing circumstances and after discussion with the post holder.

The MYDoc Training Programme – Educational Input & Recognition

Doctors appointed to a MYDoc post will receive relevant educational input.  Each doctor will be allocated an Educational Supervisor and will be required to develop a Personalised Work Schedule.

The weekly timetable should include a balance of these activities appropriate to your grade, role and training requirements.  You are required to maintain a dialogue with your Clinical and Educational Supervisor to ensure the balance of these activities meets your developmental needs.

Whilst not a recognised training post Doctors successfully completing their training programme will be awarded a Certificate of Achievement from the Trust. Doctors will use established work-place based assessment (WPBA) tools to chart progress and keep relevant evidence in an electronic portfolio system. There will be an annual review of progress based on evidence within the portfolios including the WPBA, 360 assessment, personal reflections and CPD, covering both clinical, personal and professional development, and a Certificate of Achievement (appropriate to that year/level of training) will be issued.







Terms & Conditions and Tenure
Employment will be as a MYDoc Registrar on Trust Terms and Conditions of Service. 

The post is offered on a fixed term contract for 6 months.

Pay Scale
These roles are equivalent to a doctor on specialty training programmes and will be paid on the equivalent pay scale.  The salary scale is £65,048 per annum. 




Person Specification
	CRITERIA RELEVANT TO THE JOB e.g. Experience, education, disposition

	ESSENTIAL REQUIREMENTS necessary for safe and effective performance in the job

	ADDITIONAL/USEFUL elements that contribute to improved/immediate performance in the job
	HOW IDENTIFIED e.g. application form, interview, reference

	GMC Registration
	Full GMC Registration with licence to practise
	
	Application form


	Qualifications
	· Medical Degree from recognised medical school
· Up to date EPLS/ APLS/ NLS or equivalent resuscitation qualification 

	· Progress towards or attainment of Royal College Exams
· Level 3 safeguarding 
	Application form

	Right to work
	Eligibility to work in the UK

	
	Application form
Interview

	Experience
	· Paediatric and neonatal experience to SPR standard
· Computer literate
· Safeguarding Experience 
	· Evidence of management experience or attendance on management training courses
· Teaching experience 
· Experience in supervision and mentoring of junior staff 
· Research experience relevant to role
	Application form 
Interview
E-portfolio

	Management skills
	· Demonstrates intelligent and analytical approach to problem solving.
· Good time management.
	· Possess good organisational skills.


	Interview.


	Personal Attributes
	· Possesses good communication skills.
· Ability to work as a team with medical and nursing colleagues
· Flexibility.
· Willingness to provide and learn all aspects of hospitals internal systems and processes and adhere to local policies
· Physically able to carry out the duties as specified in the job description and ability to evidence competencies
· Disclosure + Barring Service (DBS) Clearance
	· Has personal insight into own strengths and weaknesses.
· Ability to contribute to the development of the Trust, the Unit and its services.
· Evidence of multidisciplinary team working
· Specific educational interests and evidence of educational ideas or project work.


	Interview.
E-portfolio

Medical Questionnaire.

DBS Application form 








Visits and Contacts
Candidates are encouraged to visit the Trust by arrangement where possible and should you want more information and or wish to arrange a visit please contact: 

	Dr Claire Davidson
Head of Clinical Service
01924 542507
Claire.davidson14@nhs.net  
	Andrew Holden
Patient Services Manager, Children Services 
01924 543101
andrew.holden4@nhs.net 



Formal visits may only be offered to candidates who have been shortlisted for interview.  Such candidates may be reimbursed their travel and subsistence expenses for one such visit only. In the case of candidates travelling from abroad, travelling expenses are normally payable only from the point of entry to the UK.

Should you require any further information please contact the Medical Staffing Department at The Mid Yorkshire Teaching NHS Trust on Tel: 01924 543645

Appraisal and Revalidation
This post is not recognised for training and brings with it an obligation to engage with the process of revalidation on an annual basis.

All our Trust appointed doctors are required to engage positively with appraisal and revalidation. The Trust has procedures that comply with national recommendations. As a Trust employed doctor on a fixed term contract successfully appointed applicants will need to have a prescribed connection with Mid Yorkshire Teaching NHS Trust via GMC Connect and will therefore have Dr Richard Robinson, the Medical Director at the Trust as their GMC Responsible Officer.

Continuing Professional Development
The Trust requires all its doctors to engage with continuing professional development, guided by the relevant professional associations or Royal Colleges. Time and funding is provided according to departmental and Trust policies, subject to approval through the clinical management structures. There is a programme of mandatory training which all relevant staff must complete as required.










Research
Medical staff are encouraged to develop areas of personal and/or research interest.  This can be developed in liaison with the Trust’s R&D department and in line with prevailing policies and research frameworks.  The Trust is developing an expanding and outward-looking research programme.

Educational & Clinical Supervision
The post holder will have a named educational supervisor and be expected to hold regular meetings with them during their tenure to ensure appropriate development during their appointment.

Teaching
The Trust is keen to maintain its reputation for high quality training and to attract the highest calibre of trainee and career-grade doctors.  All senior doctors are involved in training our doctors, students and other professions.  There are many opportunities to develop training and education roles and many have taken on educational leadership roles within and beyond the Trust.

Audit and Clinical Governance
There is a rolling half-day clinical governance programme and audit meetings are well attended and lively.  The Clinical Audit Department assists with setting and supporting an audit programme for the Service with which all colleagues are encouraged to engage. Clinical Audit is considered within objectives as part of job planning.
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